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Staff Lottery Application Form

Your opportunity to win cash prizes is here! It is also an opportunity to help raise funds for the direct benefit of staff within the Trust. Prizes each month are 75% of the total contributions. The more that is paid in the bigger the win.

Please read rules overleaf first before completing this application form and return to the payroll department. You will be allocated your lucky numbers which will be entered into the draw each month. Please send this completed form to data.payroll@fhft.nhs.uk. Form must be sent from your Trust e-mail account.
The names and location of the winners of each draw will be published in INFORM and on the inform intranet page. 
	Applicant’s Details:

Surname      





Forename      
Assignment Number               



Work Tel      
Job Title      





Department      



	Lottery Selection
Each chance costs £1 Per Calendar Month

Number of chances  FORMDROPDOWN 
 @ £1 each 
I authorise Frimley Health NHS Foundation Trust to deduct the amount indicated from my salary until cancelled by me in writing or I leave the Trust.

If you are already a member of the staff lottery any chances applied for will be added to your current allocation (max of 5 chances).

Signed (via email)                            


Date      



	PAYROLL USE ONLY
Month of commencement      
Processed by      
Date received      
FINANCE USE ONLY

Numbers allocated




Frimley Health NHS Foundation Trust – Staff Lottery Rules

1. The Frimley Health Staff Lottery (the Lottery) is a private lottery under the terms of the Lottery and Amusements Act 1976.
2. The Lottery will be conducted and administered in accordance with the Constitution, copies of which are available upon request.
3. Participation in the Lottery will be open to any regular member of staff (not bank or as and when) within the Frimley Health Trust.
4. Participants may join or leave at any time.  Application will be by a written form, available from Payroll.  Leaving the Lottery will be by written notice to Payroll, or by ceasing to be an employee of the Trust.
5. Participants may purchase up to 5 chances in the Lottery, each at a cost of £1 per month.  Contributions can only be deducted from salaries; no other method of making contributions may be used.  Draws will be made monthly; a schedule of draws will be notified in advance by the Lottery Committee and advertised for all staff.
6. Prize monies will be 75% (seventy five per cent) of the total fund available each month. The balance of the fund will be available to the Staff Side Committee to be invested in Frimley Health this is subject to 1% of this amount being deducted monthly to cover administration expenses such as the Lottery’s Licence.
7. Prizes will be awarded via payroll through an employees’ salary.  Prize monies will only be awarded to the participant to whom the winning chance was allocated.  The number and value of prizes will be published.   There will be a variant number of prizes each draw dependent upon the prize fund available for distribution.    

· The prize distribution will be 35% of the prize money to the winner and the remaining 65% shared equally between a variant number of runner ups dependent on the pot available for distribution.

· Due to the varying numbers of participants the total prize fund may vary from month to month.

· The Lottery Committee will decide on the number of prizes to be awarded and the maximum prize value to be awarded to the runner ups.

There are no limits to the number of prizes a participant may win

8. Syndicates:  Any syndicate established must be organised by the staff themselves.  The Trust accepts no responsibility for non-receipt of shared funds within the syndicate.  
The Trust strongly recommends that participants planning to join or establish a syndicate to share winnings take advice on their roles and responsibilities.  The Lottery Company, Harrogate, issues a guide on this.
